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NOTICE OF SETTLEMENT 
FOR MEMBERS OF THE SETTLEMENT CLASS 

 
UNITED STATES DISTRICT COURT, NORTHERN DISTRICT OF ILLINOIS, 

EASTERN DIVISION 
 

MARTINEZ, et al. v. WIRELESS VISION, et al., Wage and Hour Litigation,  
Case No. 16-cv-07020 

 
OFFICIAL COURT NOTICE 

IMPORTANT – PLEASE READ CAREFULLY 
 
A CHECK IS ENCLOSED WITH THIS NOTICE.  YOU ARE ENTITLED TO RECEIVE 
MONEY FROM THIS CLASS ACTION SETTLEMENT AND YOUR RIGHTS WILL BE 
AFFECTED BY IT.  YOU MUST CASH OR DEPOSIT THE ATTACHED CHECK TO 
PARTICIPATE IN THE SETTLEMENT AND RECEIVE COMPENSATION. 
 
1. WHY IS THIS NOTICE BEING SENT? 

This Notice is to inform you of a class action settlement in the above-captioned lawsuit, 
Martinez, et al. v. Wireless Vision, et al., U. S. District Court, Northern District of Illinois, 
Eastern Division, Case No. 16-cv-07020 (“the Lawsuit”).  The Lawsuit contains claims under the 
federal Fair Labor Standards Act (29 U.S.C. § 206 et seq.) (“FLSA”) and the Illinois Minimum 
Wage Law (820 ILCS § 105/1 et seq.; 56 Ill. Admin. Code §§ 210.100, 210.420) and the Illinois 
Wage Payment and Collection Act (820 ILCS § 115/1 et seq.).  
 

This Wage and Hour Litigation has settled, and because you are a member of the 
Settlement Collective and Settlement Class, you are receiving this Notice. 
 
2. DESCRIPTION OF THE LITIGATION: 
 

On July 6, 2016, Jonathan Martinez and Raquel Saucedo, former Retail Sales Associates 
of Wireless Vision, LLC who were paid hourly and who earned commissions on sales (“Named 
Plaintiffs”) filed a Complaint alleging violations of the FLSA and the Illinois Minimum Wage 
Law and the Illinois Wage Payment and Collection Act and asserting class and collective action 
allegations (“Complaint”) against the Defendants named in the Complaint. In general, the Named 
Plaintiffs alleged they were owed wages and overtime wages for violations of federal and/or state 
wage and hour laws, including without limitation, working through lunch, improper breaks, “off-
the-clock” work of several types, improper payroll practices, or any other failures to pay wages 
or failure to pay overtime wages.  
 

The Defendants denied and continue to deny any liability or wrongdoing, and deny any 
and all liability and damages to anyone with respect to the alleged facts or causes of action 
asserted in the Lawsuit. Defendants also continue to assert general and affirmative defenses. 
Defendants assert that they have acted in full compliance with applicable law, and that there is 
no merit to any of the Plaintiffs’ claims.  
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The parties, however, recognize the inherent uncertainty and risks litigation and the high 
costs of continuing the Lawsuit.  Hence, the parties have engaged in considerable settlement 
discussions. 

 
The Parties have reached an agreement to settle the Lawsuit (“the Settlement”), which 

has been approved by the Court. Settlement of the Lawsuit was reached as a result of extensive, 
arms-length negotiations between the Parties over many months of negotiation.  As part of the 
Settlement Agreement and only for purposes of settlement, the parties have agreed to the 
following Settlement Class and Settlement Collective: 

 
All current and former Retail Sales Associates employed by the Defendants in the State of 
Illinois for the time period of July 6, 2013 through October 1, 2017 who allege or could 
allege violations of federal and/or state wage and hour laws, including without 
limitation, working through lunch, improper breaks, “off-the-clock” work of any type, 
improper payroll practices, or any other failure to pay wages or failure to pay overtime 
wages.    
 
The purpose of this Notice is to inform you of the terms of the Settlement, and of your 

rights and options in connection with it. If you wish to participate in the Settlement, you must 
cash or deposit the attached check, which is also an Opt-in Form and Release. Or, you may 
decline to participate and do nothing, and you will not be entitled to payment, but you will waive 
your claims against Defendants unless you also opt out of the case to retain your rights to pursue 
your own individual claims, if any, separate and apart from the Settlement (which may require 
you to file your own lawsuit).   

 
If you agree to participate and negotiate the attached check and Opt-in Form, by 

operation of the entry of the Court’s Order approving this settlement, you and any of the other 
class members who accept and deposit payment of the checks issued to them (including deposit 
by mobile or remote phone deposit) for themselves and their respective heirs, administrators, 
executors, assigns, agents, insurers, and companies owned or operated by them, HEREBY 
FOREVER RELEASE AND DISCHARGE DEFENDANTS, including their heirs, executors, 
agents and assigns and any companies or businesses that are named Defendants and their owners, 
members, shareholders, directors, officers, managers, employees, agents, representatives, 
insurers, administrators, successors, assigns and any of their parents, divisions, subsidiaries and 
affiliates, and each of them in their official or individual capacities, from all debts, claims, 
demands, wages, premium pay, damages, statutory damages, penalties, attorneys’ fees and costs, 
restitution, equitable relief, actions and complaints of whatever nature, whether known or 
unknown, arising out of the subject matter of the Lawsuit, including but not limited to, any 
claims arising under the federal Fair Labor Standards Act and the Illinois Minimum Wage Law 
(820 ILCS § 105/1 et seq.; 56 Ill. Admin. Code §§ 210.100, 210.420) and the Illinois Wage 
Payment and Collection Act (820 ILCS § 115/1 et seq.) and any other state wage payment laws, 
and any statutes and/or regulations promulgated thereunder, for the time period three years back 
from the filing of the Lawsuit through the date of final approval of the settlement. The terms of 
this Release are also incorporated into the check, so that your signature on the check acts as your 
release of Defendants from any wage claims. 
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3.  WHO IS AFFECTED BY THE PROPOSED SETTLEMENT? 
 

The Settlement affects all Retail Sales Associate employees of Defendants in the State of 
Illinois for the time period of July 6, 2013 to October 1, 2017. 

 
You are receiving this Notice because you meet these criteria, so you have been deemed 

an Eligible Class Member, and by signing and negotiating the check and Opt-in Form, you may 
participate in the Settlement as an Eligible Class Member as discussed below.  

 
4. WHAT ARE MY OPTIONS? 

 
You have options with regard to this Settlement. You can: (1) sign and cash or deposit 

the enclosed check and Opt-in Claim Form; (2) you can ignore the check and Opt-in form and  
do nothing, and you will not receive any payment, but you will retain your rights to pursue any 
claims you may have on your own, if any, ONLY IF you also opt out of this Settlement, in the 
manner provided by this Notice. You will be responsible for hiring a lawyer of your own 
choosing; or 3) you can object to the Settlement, in the manner set forth below, by telling the 
Court in writing that you do not approve of the settlement and why, in the manner set forth 
below.  

 
5. WHAT ARE THE TERMS OF THE SETTLEMENT? 

 
Pursuant to the Settlement, Defendants will pay approximately $400,000.00 (the 

“Settlement Consideration”) to Eligible Members to settle the Lawsuit. The Settlement 
Consideration will be deposited into a Settlement Fund, and will cover all payments to Eligible 
Class Members. The Settlement Consideration will be paid-out through the services of an agreed 
upon Claims Administrator, being: 

 
Martinez Claims Administrator 
c/o Dahl Administration 
PO Box 3613 
Minneapolis, MN 55403-0613 
Phone: 1-888-755-9508  
Fax: 952-955-4589  
E-mail: MartinezClaims@DahlAdministration.com 
 
Your enclosed check is payable in the amount of your pro rata share of the Settlement 

Consideration, based upon the number of weeks you worked for Wireless Vision, LLC as a 
Retail Sales Associate in Illinois and the number of Retail Sales Associates who worked in 
Illinois during the Class and Collective Period.  One-half of your pro rata share will be 
considered backpay and taxes have been deducted from that amount; and the other one-half will 
be considered liquidated damages (which is similar to penalty/interest).  

 
The Class Counsel will be paid attorneys’ fees and reasonable litigation costs separately, 

and not as part of the Settlement Consideration; and the two Named Plaintiffs will receive 
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Incentive Service Awards in addition to any backpay and liquidated damages owned to them in 
the amount of $5,000.00 each.  

 
6.  WHO REPRESENTS THE PLAINTIFFS?   

 
Class Counsel attorneys for the Plaintiffs are listed below: 
 

Glen J. Dunn, Jr.  (6313044) 
Glen J. Dunn & Associates, Ltd.  
Trial Attorney for Plaintiffs 
221 North LaSalle Street, Suite 1414 
Chicago, IL  60601 
Phone:  (312) 546-5056  
E-mail: gdunn@gjdlaw.com 
 
Jeffrey Grant Brown (6194262) 
Jeffrey Grant Brown, P.C. 
Trial Attorney for Plaintiffs 
221 North LaSalle Street, Suite 1414 
Chicago, IL  60601 
Phone:  (312) 789-9700  
E-mail: Jeff@JGBrownLaw.com 
 
7.  HOW WILL THE ATTORNEYS FOR THE SETTLEMENT CLASSES BE PAID? 
 

Class Counsel’s fees and costs will be paid directly under the terms of the Settlement 
Agreement. Class Counsel’s award of attorneys’ fees will not exceed $190,000, and 
reimbursement of reasonable and necessary litigation costs.  

 
8.  HOW DO I PARTICIPATE IN THE SETTLEMENT AND WHAT HAPPENS IF I 
DO? 

 
In order to participate in the settlement at this time and soon receive payment, you need 

to sign and cash or deposit the attached check and Opt-in Form.  Your bank will return the 
cashed check to the Settlement Administrator. By signing and negotiating the check,  you will 
have agreed to be bound by all of the provisions of the Settlement and to have fully and finally 
released the Defendants from the released claims, as stated herein.   

 
9.  NO RETALIATION: 

 
Federal law prohibits employers from retaliating against employees who exercise their 

rights under federal wage and hour laws. Therefore, you need not fear any retaliation by 
participating in the Settlement. 

 
 
 

mailto:gdunn@gjdlaw.com
mailto:Jeff@JGBrownLaw.com
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10.  WHAT IF I CHOOSE NOT TO OPT-IN TO THE SETTLEMENT? 
 
If you do not opt-in to the Settlement by signing the check and Opt-in Form, you will not 

receive your pro rata share of the settlement funds.  However, you will still release Defendants 
from any claims against Defendants for wages, unless you also submit a request to be excluded 
from the case.  If you do not wish to participate in the Settlement or be bound by its terms, you 
must not sign or cash the enclosed check, AND you must submit a written Request for Exclusion 
to the Claims Administrator at the following address: 

 
Martinez Claims Administrator 
c/o Dahl Administration 
PO Box 3613 
Minneapolis, MN 55403-0613 
 
Your Request for Exclusion must be received by March 20, 2018 in order to be 

considered timely and valid. If you Request Exclusion from the Settlement, you will not receive 
a Settlement Payment, and you will not waive or release any claims you may have, if any, 
against Wireless Vision or the other Defendants for unpaid wages. 

 
If you want money from this Settlement, do not submit a Request for Exclusion; instead, 

sign and cash or deposit the enclosed check and Opt-In form. 
 .   

11. WHAT IF I WANT TO OBJECT TO THE SETTLEMENT? 
 
The Court will hold a Final Approval Hearing on May 3, 2018 at 9:30 AM, to consider 

the fairness and adequacy of the proposed Settlement, Class Counsel’s request for attorneys’ fees 
and costs, including the costs of notice and claims administration, and the Enhancement Awards 
to the individual Plaintiffs. The hearing will be held in Courtroom 2325 at the United States 
District Court located at 219 S. Dearborn Street, Chicago, Illinois 60604. The Final Approval 
Hearing may be continued without further notice. You are not required to attend this hearing.  If 
you believe the proposed Settlement is unfair or inadequate in any respect, you may object to the 
Settlement, either personally or through an attorney, but you must file and serve a written 
objection with the Court at the address listed above and mail a copy of your written objection to 
Class Counsel, Counsel for Defendants, and the Claims Administrator. 

 
All objections must be signed and set forth your address, telephone number, and the name 

of the Litigation, MARTINEZ, et al. v. WIRELESS VISION, et al., Case No. 16-cv-07020,   
United States District Court for the Northern District of Illinois, and must be file stamped by the 
Clerk of the District Court.  All objections must be filed with the Court, and delivered to Class 
Counsel, Counsel for Defendants and the Claims Administrator, no later than March 20, 2018.  If 
you submit a timely and proper objection, you may appear, either personally or through an 
attorney, at your own expense, at the final approval hearing; and if you submit a timely and 
proper objection, your personal appearance at the hearing is not necessary, as your objection will 
be heard by the Court. Your objection should clearly explain why you object to the proposed 
Settlement and must state whether you or someone on your behalf intend to appear at the Final 
Approval Hearing. 
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12.  TAX IMPLICATIONS: 
 
For income and payroll tax purposes, any payment for backpay shall deemed payment in 

settlement of claims for unpaid wages (which shall be subject to required withholdings and 
deductions and be reported as wage income as required by law), and any payment for liquidated 
damages shall be deemed payment in settlement of claims for liquidated damages/penalties and 
interest (which shall not be subject to required withholdings and deductions and shall be reported 
as non-wage income as required by law). To the extent the Settlement Payments are deemed 
payment of unpaid wages, they (a) shall be subject to required withholdings and deductions by 
the Claims Administrator; and (b) shall be reported in the year of payment as wage income to the 
Participating Eligible Member on a Form W-2 issued by the Defendants or the Claims 
Administrator and such other state or local tax reporting forms as may be required by law. One 
hundred percent (100%) of the Service Awards shall be non-wage payments not subject to 
payroll withholdings and deductions. Defendants and Class Counsel make no representations as 
to the taxability of any payments pursuant to the Settlement Agreement. If you have any 
questions regarding the tax treatment of any payments pursuant to the Settlement, you should 
consult your own tax advisor. 

 
13.  WHERE CAN I OBTAIN MORE INFORMATION ABOUT THE SETTLEMENT? 

 
This Class Notice only summarizes the Litigation, the Settlement, and other related 

matters. More information regarding the Litigation, this Class Notice, and your rights and 
options can be found by contacting the Claims Administrator or Class Counsel, or by visiting the 
settlement website, http://www.jgbrownlaw.com/Wirelesssettlement.com. You also may review 
the Court’s files at the United States District Court located at 219 S. Dearborn Street, Chicago, 
Illinois 60604, from 8:30 a.m. to 4:30 p.m., Central Time, Monday through Friday. Do not call 
the Court. The parties’ Settlement Agreement is confidential. However, you may review a copy 
of it at the offices of Plaintiff’s counsel. If your address changes, or is different from the one on 
the check and Opt-In form enclosed with this Class Notice, please promptly notify the Claims 
Administrator. 

 
For more information about the Settlement, or if you have any questions regarding the 

Settlement, you may contact the Claims Administrator.  
 
PLEASE DO NOT CONTACT THE COURT DIRECTLY ABOUT THIS MATTER. 
THE COURT CANNOT PROVIDE YOU WITH LEGAL ADVICE OR ANY OPINION 
REGARDING THE FLSA LITIGATION OR THE SETTLEMENT. 

 
 
 
 
 
 
 

 


